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The Alternative Field Experience 
The Bachelor of Education includes two non-credit Alternative Field Experience courses: 

 

1. EDUC 5025Q Alternative Field Experience I: A field placement or research or leadership project, in support 

of specialty courses. Three weeks, .25 credit. Year two, first term.  

2. EDUC 5026S Alternative Field Experience II: A second field placement or research or leadership project, in 

support of specialty courses, or, with approval, another aspect of teacher development. Four weeks, .25 

credit. Year two, second term. 

 

To qualify for the B.Ed. Teacher Candidates must successfully complete both components. 

 

Purpose of the AFE 
Alternative Field Experiences are intended to provide opportunities for you to try something different – to widen your 

experience, expand your knowledge and enhance what you have to offer as a new teacher. You are invited to design 

your Alternative Field Experiences to suit your interests and professional goals, and to support your learning in your 

Specialty Area. You must therefore, 

 

 Identify substantive learning outcomes for yourself,  

 Submit an Alternative Field Experience Proposal to the Teacher Education Office for approval by a Faculty 

Member in your Specialty area, and 

 Submit an Alternative Field Experience Final Report to the Teacher Education Office for approval by a Faculty 

Member in your Specialty area. 

 

Specialty Areas 
Your first AFE must in some way support your Specialty Area: 

 

Early Childhood Education International Education 

French Education STEM Education 

Advanced Studies in the Psychology  

of Achievement, Inclusion and Mental Health 

Urban Education 

 

For your second AFE, you may look for a placement outside of your Specialty Area. 
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Categories of AFE Placements 
Many different types of placements are possible. Think about your Specialty Area, your interests and your professional 

goals. Review TheTeacherCandidate.com for various opportunities and consider: 

 

 School placements 

o Classrooms with alternate grades, subject areas or age groups 

o School resource personnel, librarians, guidance counsellors or specialist teachers 

o Out-of-province or non-Ontario curriculum schools 

o School board offices 

 

 Community placements 

o Social services and non-profit organizations 

o Health care facilities 

o Children’s centres 

o Museums and art galleries 

o Group homes and detention centres 

o Government departments 

 

 Faculty-Arranged International placements 

o International school placements 

o International community placements 

o International Service Learning placements 

o French exchanges 
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Alternative Field Experience vs. Practicum 
While both Practicums and Alternative Field Experiences are required practical components on the Bachelor of 

Education, they have a number of differences: 

Component Practicum Alternative Field Experience 

Purpose To gain teaching experience in an Ontario 

curriculum classroom 

To gain a unique perspective and connections that 

will support future teaching 

Length 4 practicum blocks for a total of 20 weeks 2 AFE blocks for a total of 7 weeks 

Selection School board preferences are submitted by 

the Teacher Candidate. 

Placement is made by the Practicum Manager. 

AFE placements are found and confirmed by the 

Teacher Candidate (except in the case of some 

school boards, which require centralized approval). 

Final approval is made by the Specialty 

Coordinators. 

Process Teacher Candidates submit their school board 

requests prior to starting the program. These 

will be confirmed prior to practicum 

placement (though they are not guaranteed). 

Teacher Candidates will be notified of their 

practicum at least 2 weeks before it begins. 

Teacher Candidates find and communicate with a 

potential AFE. 

They then submit an AFE Proposal to the Faculty.  

This will be reviewed by the Specialty Coordinator 

and a decision will be sent to the Teacher 

Candidate within about 3 weeks. 

Learning 

Goals and 

Reflection 

Learning goals and reflection will happen 

continuously throughout the practicum, 

between the Teacher Candidate and Associate 

Teacher and recorded in the Practicum Log 

Book. 

Learning goals will be outlined by the Teacher 

Candidate when they submit their AFE Proposal. 

After the AFE, Teacher Candidates will submit an 

AFE Final Report reflecting on their learning goals. 

Legal 

requirements 

Each practicum must be completed in an 

Ontario curriculum school, under the 

supervision of an OCT certified teacher. 

Western University and many Ontario school 

boards already have legal agreements in place. 

While Western University already has some 

placement agreements with various organizations, 

many do not. These organizations will be asked to 

sign a Placement Agreement before the AFE begins. 

Reporting The Associate Teacher completes an 

Association Teacher Report. 

This is provided to the Teacher Candidate and 

the Faculty of Education. 

Teacher Candidates submit an AFE Final Report 

after each placement. 

AFE Supervisors sign the Final Report and answer a 

few short questions about their satisfaction. 

Support Practicum information is shared via the 

website and information sessions scheduled 

throughout the year. 

The Practicum Manager is the Faculty’s main 

point of contact regarding practicum. 

By request, Practicum Consultants will make 

on-site visits. 

AFE information is shared via the blog, information 

sessions and drop-ins scheduled throughout the 

school year. 

The Program Coordinator is available for support 

before, during and after the AFE. 

Grading All practicum blocks must be completed 

successfully, on a pass / fail basis 

All AFE blocks must be completed successfully, on a 

pass / fail basis 
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Routines & Procedures 
 

Teacher Candidate Attendance 
In order to qualify for the B.Ed. degree, Teacher Candidates must complete both Alternative Field Experiences.  

The AFE is intended to be a full-time experience of at least 6 hr/day.  

Keep a record of your hours to include with your final report. 

A Teacher Candidate who expects to be absent on an AFE day must inform . . . 

 the AFE Supervisor, as early as possible; and, 

 the Teacher Education Office before 9:00 a.m. at 519.661.2093 and by e-mail: eduwo@uwo.ca 

 

Can a Teacher Candidate get permission to miss a day (or a few days) of AFE? 

The only absences that will be acceptable are for illness, religious observance, bereavement or other compassionate 

circumstances. If a Teacher Candidate does not complete the required 6 hr/day of AFE, they may be subject to receiving 

an unsatisfactory grade on their AFE.  

 

Accidents and Injuries 
During an Alternative Field Experience, a member of the public, a staff member, or a Teacher Candidate may sustain an 

injury. AFE Supervisors must ensure that such cases are fully recorded. The Faculty of Education will require the AFE 

Host Organization to complete a “Placement Agreement” prior to accepting an AFE placement, which the Teacher 

Education Office will hold until it is needed. In the case of an accident, a Teacher Candidate should immediately call the 

Teacher Education Office with details 519 661-2093 or e-mail eduwo@uwo.ca. The Teacher Education Office must, 

within 24 hours of the incident, complete an Accident Report Form on behalf of the Teacher Candidate. 

 

Bullying, Discrimination, Harassment 
If a Teacher Candidate believes they are the subject of bullying, discrimination or harassment during their Alternative 

Field Experience, the Candidate should discuss the matter with the Program Manager and/or Program Coordinator. 

Depending on the severity and nature of the concern, the Candidate may be encouraged to resolve the matter directly 

and privately with the AFE Supervisor, or the Teacher Education office may get involved. 

 

AFE Resources 
Web Links 
Alternative Field Experience website - https://theteachercandidate.com/afe/ 

Western Teacher Education website - http://www.edu.uwo.ca/teacher-education/index.html  

mailto:eduwo@uwo.ca
mailto:eduwo@uwo.ca
https://theteachercandidate.com/afe/
http://www.edu.uwo.ca/teacher-education/index.html
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The AFE Team 
The Faculty of Education has a strong team working to support the Alternative Field Experience and all 

Teacher Candidates.  

 

Program Coordinator 

Katie Mentone, kmentone@uwo.ca is the Faculty’s main contact for Alternative Field Experiences, Teacher 

Candidates and AFE Supervisors. She ensures that all Teacher Candidates are provided with access to AFE 

guidelines and policies, as is the first contact for AFE proposals, reports and questions. 

 

Program Manager 

Anna Zuber, zuber@uwo.ca is the B.Ed. Program Manager and will support escalated AFE concerns.  

 

Specialty Coordinators 

Each Bachelor of Education Specialty has a faculty advisor designated as Coordinator. They review the learning 

objectives and reflections of the AFE Proposals and Final Reports, to ensure Teacher Candidates complete the 

AFE acceptably.  

AFE Support 
DO YOU HAVE CONCERNS ABOUT THE AFE?  IS SOMEONE IN DIFFICULTY?  DO YOU NEED SUPPORT? 

If you are an AFE Supervisor or a Teacher Candidate, we are here to support you—all you have to do is ask. 

 

Teacher Candidates 

If you have questions or need advice or support during the AFE – let us know. Contact the Program 

Coordinator directly or the Teacher Education office. 

 

AFE Supervisors 
If you have questions or need advice or support during the AFE—if you have concerns about your Teacher 

Candidate or just need clarification about expectations—let us know. 

mailto:kmentone@uwo.ca
mailto:zuber@uwo.ca
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AFE Expectations 
Since each AFE will be very different, the expectations will largely depend on the learning objectives identified by the 

Teacher Candidate in their original AFE Proposal.  

Generally speaking, all Alternative Field Experiences should be: 

 meaningful work in a safe environment,  

 that is of benefit to both the organization and the Teacher Candidate. 

 

Find an AFE 
Teacher Candidates are responsible for finding their AFE placements. For ideas, consider professional goals and review 

TheTeacherCandidate blog, presenters from the Transition to Professional Practice course and your professional 

network. The first AFE must relate to the Teacher Candidate’s Specialty.  

 

Teacher Candidates are expected to contact their potential AFE to confirm whether it’s a viable option. A short email, 

outlining how the Teacher Candidate can support the organization and what the Teacher Candidate hopes to learn, is 

recommended. Include the Faculty’s Letter of Introduction to formalize the request (available online at 

https://theteachercandidate.com/afe/ ) 

 

Submit an AFE Proposal 
After confirming an AFE Supervisor, the Teacher Candidate must receive approval from the Faculty of Education. This 

involves completing an electronic AFE Proposal that outlines the Teacher Candidate’s learning objectives and, for AFE 1, 

how the AFE relates to the Teacher Candidate’s Specialty. 

 

The AFE Proposal will be reviewed by the Teacher Education Office and the Specialty Coordinator. Once approval has 

been granted, the Teacher Candidate and the AFE Supervisor will be notified.  

 

All AFE placements are required to have a signed Placement Agreement on file with Western University. The Program 

Coordinator will coordinate this with the AFE Supervisors. 

 

Complete the AFE 
See “The Teacher Candidate’s Role” for more information on the responsibilities during AFE. 

 

Submit an AFE Final Report 
At the end of the AFE, all Teacher Candidates will be required to complete an AFE Final Report, focusing on their 

reflection of the learning objectives they identified in the original AFE Proposal. 

The AFE Supervisor will be required to sign the AFE Final Report.  

https://theteachercandidate.com/afe/
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Teacher Candidate’s Role 
 

The Alternative Field Experience is a valuable opportunity to try something completely different. Engage with 

the experience as much as you can! 

 

Before the first day, Teacher Candidates should . . . 
 contact the potential AFE Supervisor to request an AFE placement, explaining your interest and attaching the 

Faculty of Education Letter of Introduction; 

 once you’ve confirmed with the AFE Supervisor, submit an AFE Proposal; 

 after receiving confirmation that your AFE Proposal was accepted, begin preparing for your AFE… 

o confirm dress code, arrival time, parking and any other topics that you’ll need to know in advance; 

o communicate with the AFE Supervisor about the roles and tasks you will be expected to complete. 

 

On the first day, Teacher Candidates should . . . 
 bring a copy of your police check and other supporting materials, as appropriate; 

 ask about the organization, your roles/responsibilities and their expectations for the AFE; 

 share your learning goals for the experience; 

 ask about parking, lunch hours, and any other logistical information you aren’t already familiar with. 

 

During AFE, Teacher Candidates should . . . 
 check in regularly with the AFE Supervisor to discuss their projects/responsibilities and their progress; 

 begin developing professional relationships with you AFE Supervisor; 

 engage with other staff, projects and events as much as possible; 

 reflect regularly on what you’re learning and how it will be valuable as a future teacher; 

 inform the Program Coordinator and Teacher Education Office immediately of any difficulties or concerns you 

have. 

 

At the end of the AFE, Teacher Candidates should . . . 
 discuss the experience with the AFE Supervisor, asking for their constructive feedback; 

 fill out the AFE Final Report; 

 have your AFE Supervisor sign and submit your AFE Final Report to eduwo@uwo.ca;  

 ask your AFE Supervisor if they would consider being a reference to you in the future, or writing a reference 

letter for your portfolio; 
 
 

 

 

mailto:eduwo@uwo.ca
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AFE Supervisor’s Role 
AFE Supervisors provide the guidance necessary for Teacher Candidates to grow and develop professionally through 

the chosen placement. The atmosphere of trust and respect established by the AFE Supervisor is essential to the success 

of the AFE. 

 

Before the Teacher Candidates first visit, AFE Supervisors should . . . 
 approve the Teacher Candidate’s request to complete their AFE with you; 

 communicate with the Teacher Candidate about the roles and tasks the Teacher Candidate will be completing; 

 complete the Placement Agreement form which will be sent to them by the Program Coordinator (if applicable); 

 designate a space for the Teacher Candidate to work at, as appropriate, for the duration of their AFE; 

 provide the Teacher Candidate with logistical information for the first day (dress code, arrival time, parking, etc.) 

 

On the first day, AFE Supervisors should . . . 
 introduce the Teacher Candidate to any team members and share any organizational policies; 

 provide opportunities for the Teacher Candidate to learn about the organizational/departmental responsibilities 

and objectives; 

 provide the Teacher Candidate with the projects/responsibilities that they will be completing during the AFE; 

 discuss your expectations for them and ask about their learning goals for the experience. 

 

During AFE, AFE Supervisors should . . . 
 check in regularly with the Teacher Candidate to discuss their projects/responsibilities and their progress; 

 invite your Teacher Candidate to participate with you in other activities and permit your Teacher Candidate to 

explore other parts of your organization, as appropriate; 

 involve your Teacher Candidate in meaningful work within your organization, that will be of benefit to both you 

and the Teacher Candidate; 

 inform the Program Coordinator and Teacher Education Office immediately of any Teacher Candidate who 

seems to be experiencing difficulties or about whom there are concerns. 

 

At the end of the AFE, AFE Supervisors should . . . 
 discuss the experience with the Teacher Candidate, sharing your constructive thoughts and suggestions as 

appropriate for their projects/responsibilities; 

 sign the AFE Final Report that your Teacher Candidate will complete; 

 submit the signed AFE Final Report to the Teacher Education Office at eduwo@uwo.ca  

 
 

mailto:eduwo@uwo.ca
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AFE Proposal – Sample 
Student Name: _____________________________________________________________ 

Student Number: ____________________________________________________________ 

 

Proposal Title: ______________________________________________________________ 

Specialty Area: ______________________________________________________________ 

 

Organization: 

Name: _______________________________________________________________ 

Address: _____________________________________________________________ 

Contact: 

Name: _______________________________________________________________ 

Title: ________________________________________________________________ 

Email: _______________________________________________________________ 

 

Description of Proposed Project: 

 

 

Learning Outcomes: 

 

 

Objectives: 

 

Objective 1: 

 

 

 

Objective 2: 

 

 

 

Objective 3: 

 

 

I, ____________, understand that I am responsible for: 

 Ensuring my Vulnerable Sector Police Check is valid for the entire Alternative Field Experience period. 
 Providing information to my Alternative Field Experience organization about the program 
 Checking to see if the Education Placement agreement form is required 
 Completing and submitting the final Alternative Field Experience reflection form 
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AFE Final Report – Sample 
This report is to be submitted by AFE Supervisor to eduwo@uwo.ca 

 

Alternative Field Experience I FINAL REPORT 
 

TEACHER CANDIDATE’S SELF-EVALUATION (TYPICALLY RESPONSES ARE 75-100 WORDS IN LENGTH): 

Total # hours spent in this placement: _____ 

What learning outcomes did you achieve during this AFE? 

 

What contribution did you make to the school, agency, and organization? 

 

What have you learned about yourself from this experience?  

 

What have you learned that will be useful to you as a teacher? 

 

Any other comments? 

 

Teacher Candidate’s Signature: ____________________________________        Date: __________________ 

 

This Section to be completed by the Teacher Candidate 

 

YOUR NAME (please print):_________________________________________________________________ 
    
SPECIALTY AREA:           PROGRAM: 

o Early Childhood Education   PJ 
o International Education     PJ French 
o Urban Education    JI Subject area _______________ 
o Advanced Studies in Psychology     

French      IS Subject area 1______________ 

o STEM          Subject area 2______________ 
        

PLACEMENT (name of school, agency, organization) & Supervisor:  
 
   Placement Name: _______________________________________________________________________ 
 
   Supervisor’s Name & Position: _____________________________________________________________ 
 
   Supervisor e-mail: ________________________ Supervisor Telephone Number: ____________________  
 

mailto:eduwo@uwo.ca
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This Section to be Completed by the AFE Supervisor 

 

Teacher Candidate’s Name: _________________________________________________________________ 

 

Has the Teacher Candidate provided you with a copy of his or her Self Evaluation? 

 

Did the Teacher Candidate: 

 attend regularly? 

 work diligently? 

 follow instructions? 

 show initiative? 

 engage with enthusiasm? 

 

Did the Teacher Candidate meet the expectations you had for him or her when you initially agreed to  
accept this Teacher Candidate for a placement?  

 

In your view, was this Alternative Field Experience completed satisfactorily? 

 

Comments (optional): 

 

 

 

 

Supervisor’s Name: ________________________________________________________________________ 

Supervisor’s Signature: _______________________________________________ Date: _________________ 


